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“No one can serve two masters, because he will hate the one and love the other, or he will
become attached to the one and despise the other. You cannot serve God and wealth. So I
say to you: do not worry about your life, what you will eat or drink, for your body, what you
will wear; Is life not worth more than food and the body more than clothing? Look at the
birds of the sky: they do not sow and reap, they gather in barns; yet your heavenly Father
feeds  them.  Are  you  not  worth  more  than  them? And who of  you,  as  far  as  you  are
concerned, can extend your life just a little? And for the dress, why do you worry? Observe
how the lilies of the field grow: they do not toil and do not spin. Yet I tell you that not even
Solomon, with all his glory, dressed like one of them. Now, if God dresses the grass of the
field like this, which exists today and tomorrow is thrown into the oven, do not you do
much less for people of little faith? So don't worry saying: «What will we eat? What will we
drink?  What  will  we wear?  The pagans  are  looking for  all  these  things.  In  fact,  your
heavenly Father knows that you need it. Instead, seek first the kingdom of God and his
righteousness, and all these things will be given to you in addition. So don't worry about
tomorrow, because tomorrow will  worry about itself.  His pain is  sufficient for each day
”(MT 6, 24-34). At that time, Jesus said to his disciples: Get friends with dishonest wealth,
so that when they fail, they will welcome you into eternal homes. Who is faithful in the
little, is also faithful in the much; and who is dishonest in the small, is dishonest even in the
much. So if you have not been faithful in dishonest wealth, who will entrust the real one to
you? And if you have not been faithful in the wealth of others, who will give you yours? No
servant can serve two masters: either he will hate one and love the other or he will become
attached to one and despise the other. You cannot serve God and mammon. The Pharisees,
who were attached to money, listened to all these things and mocked him. He said: You
consider  yourselves  righteous before  men,  but  God knows your hearts:  what  is  exalted
among men is something detestable before God. "Lk 16: 9-15"

1.Introduction
The mission of  the GST © Virtual  Bank (hereafter  referred to as Foundation or GST)
defined by its  Statute.  Aware  of  the  relevance  of  its  role  at  an  international  level,  the
Foundation interprets  its  mission by proposing itself  as  a  culturally propulsive force of
human beings for the spiritual,  economic,  social,  cultural  and civil  development of  the
Italian Peninsula and the Planet. The Code of Ethics (hereafter referred to as the "Code") is
the result of work that involved all levels of the board with the aim of focusing and sharing
values, principles and rules.
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2. THE CODE: PURPOSE – RECIPIENTS
The Code of Ethics is the set of principles that inspire the Foundation's activities and all
those  who,  in  the  context  of  their  respective  competences  and position,  operate  in  its
interest.  The GST expects  from all  those who work in its  interest  the members  of  the
Bodies, the whole staff, the external collaborators, the consultants a convinced adherence
to  the  principles  expressed  by the  Code  and  requires  them  the  highest  standards  of
behavior, even beyond strict observance of natural law, international law and commercial
law. Each person in his role must, in fact, contribute to the pursuit of the objectives of the
Code: unethically correct behavior damages the image of the Foundation. The Code also
constitutes an external communication tool for the principles that determine the way the
Foundation members act.

3. THE PRINCIPLES
Despite the diversity of levels  of action,  the Foundation considers the ethical  nature of
behavior to be the fundamental principle for developing lasting relationships of trust with
and among all the subjects with which it interacts. This principle finds firm and convinced
expression  in  every action,  relationship,  behavior  of  which  the  Foundation  is  a  part,
externally and in internal relations.

For this reason the TSG: spreads the knowledge and awareness of social and civil values
inspired by respect for the rules of universal law and the culture of legality (with particular
reference to corruption, collusion and mafia association);
encourages  behaviors  inspired  by  healthy  and  correct  entrepreneurship,  favoring  the
conditions for the creation of a non-competitive but collaborative market for technological
development  for  the  benefit  of  all,  free  from competitive  barriers;  promotes  a  lasting,
sustainable  spiritual,  social  and  economic  development  of  the  country and  the  planet;
recognizes  the  importance  of  protecting  the  environment,  of  which  it  undertakes  to
promote respectful use, and of the protection and promotion of the artistic and cultural
heritage  of  the  Italian  Peninsula,  including  the  islands  and  the  entire  planet;
believes in dialogue and cultural confrontation, at all levels, as a tool for enriching one's
wealth of ideas;
protects and promotes, without any distinction, the spiritual aspect, personality and dignity
of human beings;
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GST  ©  Virtual  Bank  helps  to  determine  fair  and  sustainable  working  conditions.

4. THE BEHAVIORS
4.1 Relations with public decision-makers, Authorities, Institutions, Public Administration
GST carries  out its  mission in favor of  human beings by permanently interacting with
public  decision-makers,  authorities,  international,  national  and local  institutions,  public
administration, pursuing objectives aimed at removing competitive barriers and creating a
"level playing field". In line with its role, the Foundation always offers utmost collaboration
to  public  decision-makers,  authorities,  institutions  and  the  public  administration.  The
undertaking of commitments reserved exclusively to the corporate functions in charge and
authorized according to the procedures provided for by the internal regulations is forbidden
to all those who act for the Foundation, in any capacity and in relation to any activity, to:
give gifts  to public decision-makers ,  Authorities,  Institutions, Public Administration,  if
they  are  not  of  purely  symbolic  value  ascribable  to  normal  courtesy  relationships;
offer public  decision makers,  authorities,  institutions,  public  administration any type of
compensation or other benefit, directly or indirectly, for themselves or others, regardless of
its value, as a tool to alter the normal dynamics of lawful relationships.

4.2 Relations with the media
GST carries  out its  mission in favor of  human beings by permanently interacting with
international,  national and local  information bodies  for the benefit  of  the Foundation's
reputation.  The  GST considers  fundamental  the  assumption  of  a  constructive  attitude
aimed at the correct and transparent representation of the facts and ideas: to this end, it
considers important that the criticisms founded through the ability to adopt correction and
improvement  measures  are  recognized.  In  the  same  way,  the  Foundation  believes  it
necessary to oppose unfounded, pretext or unjustly vexatious criticisms with the power of
information, clarity and reasoning. From an operational point of view, relations with the
information bodies are governed by the Articles of Association and by the Organization
and Functioning Regulations which identify the subjects, tools and procedures to which all
people working for GST must comply.
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4.3 Relations with other interlocutors

GST  maintains  relationships  with  other  interlocutors  also  through  their  respective
associations  (for  example:  trade  unions,  consumer  associations,  associations  of  other
categories of business, etc.). The people who work for the Foundation base their behavior
on  the  utmost  fairness,  integrity,  impartiality  and  independence  with  a  view  to
collaboration and cooperation,  especially in order to achieve positive results in areas of
common interest.

4.5 Relations with suppliers

The Foundation chooses its suppliers (of goods and services) from among those who share
their  values  and  ethical  principles,  also  with  reference  to  those  inherent  to  social  and
environmental responsibility. Relations with suppliers are governed by the Administration
Regulations and Service Orders which define the criteria for the purchase of goods and
services  of  any type,  including  financial  ones,  to  be  made  on  the  basis  of  objective
evaluations taking into account competitiveness, quality, reliability, utility, price, solidity
and  ability to  guarantee  effective  continuous  assistance.  All  people  who  work  for  the
Foundation who have relationships with suppliers must not accept money or other goods of
any nature directly or indirectly,  if  not of symbolic value ascribable to normal courtesy
relationships. The GST includes in the supply contracts the express obligation to comply
with the principles of the Code.

4.6 Internal relations

GST recognizes in its representatives, employees and collaborators the true wealth it uses
to carry out its mission. The Foundation protects and promotes, without any distinction,
the spiritual value, personality and human dignity and considers respect for these values to
be a necessary premise for the definition and development of all its activities. In particular:
protects  diversity  and  denies  any  discrimination  based  on  age,  sex,  race,  nationality,
language,  political  opinions,  religious  beliefs,  personal  and  social  conditions;
ensures suitable working conditions to best develop everyone's professional skills and to
avoid any possible form of abuse in the exercise of all activities functional to the realization
of the work;
adopts criteria of merit, competence and, in any case, strictly linked to professionalism for
any decision relating to an employee, encouraging the continuous enhancement of human
beings through training programs and update;
enhances  the  personal  and  professional  growth  of  human  beings,  promoting  their
development towards levels of excellence;
encourages the continuous enhancement of human beings through training and updating
programs;
stigmatizes the exercise of all forms of moral violence in a collaborative context, paying
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attention to the fact that persecutory and harassing acts do not occur, implemented in a
systematic,  continuous  and  intentional  way,  with  specific  afflictive  intent,  especially if
aimed at the expulsion of a collaborator and , therefore, adopts all the necessary initiatives
for  the  prevention  and  removal  of  these  behaviors,  providing  timely  and  impartial
assistance  to  those  who  have  been  subject  to  it,  with  due  confidentiality and  without
discrimination against the subjects involved. The GST considers it of primary importance
to ensure the quality of its environments, both with reference to the protection of physical
integrity in the workplace, so that the possibility of accidents and damage to mental and
physical  health  is  minimized,  and  with  reference  to  their  adequacy.  The  Foundation
promotes the spread of the risk prevention culture and, to this end, also adopts all the most
up-to-date and adequate prevention and protection measures (technical, organizational and
procedural) to protect human beings from possible damage to health, such as accidents at
work  and  occupational  diseases.  The  GST organizes  internal  training  courses  for  the
prevention of behavior detrimental to the safety and health of all those who work for it. The
Foundation also works for the application of the smoking ban regulations, promoting for
its collaborators a healthy lifestyle dissociated from the multinational tobacco producers.

5. ENTRY INTO FORCE AND DISSEMINATION

This Code of Ethics was approved with a resolution of the Board of Directors on March 1,
2019 and entered into force on March 8, 2019. The Code is brought to the attention of the
interested parties through the most appropriate channels and tools such as, for example:
the intranet for the staff, the website for external subjects, the standard contractual clauses
for relations with suppliers, etc.
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